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1.0	 PREAMBLE

1.1	 Introduction

This Sports Management Syllabus is designed for 
Secondary School learners (Form 5 and 6). It ensures 
access to the Sports Management Curriculum regardless 
of gender, race, religion and handicap. Learners pur-
suing Sports Management at forms 5 and 6 must have 
passes in Physical Education, Sport and Mass Displays, 
Mathematics and at least one commercial learning area 
at Form 4

The syllabus helps to promote the development of 
learners with a comprehensive understanding of sport 
management principles as they apply to management, 
leadership styles, communication, and motivation that 
will enable them to run successful sports entities with 
the respect of the dignity of hard work and honesty. This 
course enhances effective management strategies and 
knowledge associated with pursuing a career in sport 
management. The course introduces the student to sport 
management career opportunities in the sport industry 
and also acts as a pathway for entry into enterprising 
ventures and tertiary education. 

1.2	 Rationale 

Sports Management is an anchor to any successful 
sporting programme. It provides a dynamic force that 
is necessary to organise material, human and financial 
resources for a productive organisation.  This sylla-
bus equips learners in the educational setting with the 
knowledge and skills to apply the basic principles of 
sport management. Studying the learning area enables 
Zimbabwe to produce confident and informed learners. 

The syllabus intends to produce learners who are capa-
ble of developing and managing sport enterprises that 
conform to national and international best practices and 
specifications. These innovations will be sport research 
based.

1.3	 Summary of content

The Secondary School Sports Management syllabus 
covers theory and practical activities for learners in form 
5 and 6. It comprises of the preamble (introduction, ratio-
nale, summary of content, methodology, time allocation, 
assumptions and cross cutting themes), syllabus pre-
sentation, aims, objectives, topics, competency matrix 
assessment guidelines and glossary.

1.4	 Methodology

The methods suggested below overlap and are mutually 
supportive but not exhaustive. 

•	 Demonstration
•	 Practice
•	 Discovery/guided discovery
•	 Problem solving
•	 Games /puzzles
•	 Telling and listening to stories
•	 Song and dance
•	 Educational tours/ excursions
•	 Role play, job shadowing, drama and animation
•	 Simulation and questioning
•	 Group/individual projects
•	 Command style
•	 Reciprocal
•	 Task
•	 Training- workshops, seminars, symposiums, mini 

conferences
•	 Internship and attachments

Engagement of resource persons and integration of ICT 
tools is recommended

1.5	 Time Allocation

Form 5 and 6 learners to receive a minimum of 10 x 
40minutes periods per week.

1.6	 Assumptions 

The syllabus assumes that learners:

•	 are interested and  motivated to learn Sports Man-
agement

•	 acquired knowledge and skills related to Sports 
Management from their previous learning experi-
ence

•	 have Information and Communication Technolo-
gies (ICTs) knowledge for use in Sports Manage-
ment

•	 engage in project work, volunteerism and self-as-
sessment activities

•	 have passes in  physical education, sport and 
mass displays, mathematics and at least one com-
mercial  learning area at Form 4

1.7	 Cross - cutting themes
The inclusion of the following cross-cutting issues seeks 
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to foster competency development through the teaching 
and learning of Sport Management.

•	 Life and Enterprise Skills
•	 Gender 
•	 Guidance and Counseling 
•	 Children’s rights and Responsibilities
•	 Disaster Risk Management and Environmental 

issues
•	 Sexuality, HIV and AIDS
•	 Information and Communication Technology tools
•	 Child protection
•	 Heritage Studies and Collaboration

2.0	 PRESENTATION OF THE 
SYLLABUS

The Secondary School Sport Management syllabus is in 
the form of one document, with topics which are further 
broken down into sub topics. The syllabus is set with 
topics for both forms 5 and 6. The content has concepts 
which are presented progressively from one topic to the 
other and from one level to the other. 

3.0	 AIMS
3.1  to produce learners with Sports Management 

competencies 
3.2	 to apply evidence-based practices in Sports 

Management 
3.3	 to produce learners with fundamental humanity 

values
3.4  to create a wider technological application base 

for development of personnel in various sport 
related careers

4.0   OBJECTIVES
By the end of form 6, learners should be able to:

4.1	  understand management theory and functions 
relative to basic  planning, personnel planning. 

4.2	 organise , lead, and evaluate in the sport man-
agement  events comprehend existing leadership 
theory, and how it will relate to developing individ-
ual leadership style explore career choices in the 
sport management field analyse strategic case 
studies in sport for decision making in Sports 
Management

4.3	 carry out research in specific areas of interest or 

aptitude in Sports Management
4.4	 disseminate research findings on Sport Manage-

ment to stakeholders
4.5	 summarise and critique the viewpoints and 

theories of major sport practitioners in the Sport 
Management field

4.6	 practice proficiency in facilities and equipment 
use, care and maintenance 

4.7	 apply Sports Management policies, practices and 
principles

4.8	 explain the sport marketing matrix

TOPICS

TOPIC 1: Principles of Sport Management

•	 Introduction to sport management 
•	 Leadership and communication
•	 Management of human resources in sport
•	 Risk management in sport
•	 Facility management in sport 
•	 Sport financial management

TOPIC 2: Sport Governance and 
Participation

•	 History of sport in Zimbabwe
•	 Organisation of sport in Zimbabwe
•	 Gender and sport
•	 In and out of school sport
•	 Amateur and professional sport
•	 International sport
•	 Inclusive sport

TOPIC 3: Sport Law and Ethics

•	 Sport Law
•	 Sport Ethics

TOPIC 4: Sport Business Management

•	 Strategic Management in Sport
•	 Sport Marketing and Sponsorship
•	 Sport commercialisation
•	 Sport Agents

TOPIC 5: Sport and Recreation  

•	 Recreational sport

TOPIC 6: Sport Event Organisation

•	 Sport Event Management
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7.0	 ASSESSMENT

7.1 Assessment Objectives

 Learners will be assessed on their ability to:

7.1.1 	 display knowledge of marketing, risk management and sport for reconciliation and peace
7.1.2	 identify career opportunities in Sports Management based on individual areas of strength 
7.1.3	 explain factors that influence sport participation
7.1.4	 demonstrate enterprising skills through sport facilities and equipment utilisation, apparel promotion and 
             marketing 
7.1.5	 demonstrate desirable interpersonal dimensions, moral and ethical values underlying the 
             unhu/ ubuntu/ vumunhu philosophy
7.1.6	 apply Sports Management policies, practices and principles
7.1.7	 apply sport law and ethical principles in sport management 
7.1.8	 apply skills and strategies acquired through studying Sports Management
7.1.9	 design training, strategic and sport event management plans for various sporting events
7.1.10	 analyse the governance of sport at various levels
7.1.11	 evaluate sport programmes 

8.0 SCHEME OF ASSESSMENT
The assessment will be both continuous and summative. It will be based on achieving the learning outcomes for each 
topic and form level. Learner profiling informs where the learner has made progress and areas for future development 
in relation to the objectives. The Learner Profile Record states the learner’s entry abilities and potential at every level 
in addition to concepts, skills and knowledge the learner has acquired or developed
 
(NOTE: In the absence of learner profile record, refer to the assessment guide on how to determine entry level ability 
and potential).

In Sports Management, the assessment follows the principle of progression. Learners will be assessed on their in 
depth understanding of basic knowledge of Sport Management before graduating for the next level. For example, Prin-
ciples of Sport Management have to be comprehended thoroughly for the learner to study the next topics like  Sport 
Governance and Participation .Background knowledge is critical for movement to the next level in the same topic or 
next topic hence assessment has to be carried out continuously and the learner profiling has to be carried out regular-
ly.

The assessment will be based on 60% continuous assessment and 40% summative assessment. The two assess-
ment models constitute practical, theory and projects. The syllabus’ scheme of assessment is grounded in the princi-
ple of equalisation of opportunities, therefore, does not condone direct or indirect discrimination of learners.

Arrangements, accommodations and modifications must be visible in both continuous and summative assessments 
to enable differently abled learners to access assessments and receive accurate performance measurement of their 
abilities. Access arrangements must neither give these learners an undue advantage over others nor compromise the 
standards being assessed. Learners who are unable to access the assessments of any component or part of com-
ponent due to disability (transitory or permanent) may be eligible to receive an award based on the assessment they 
would have taken.

NOTE:For further details on arrangements, accommodations and modifications refer to the sports management as-
sessment procedure booklet.
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8.1 Forms of Assessment

 
 

8.1 Forms of Assessment 
FORM OF ASSESSMENT WEIGHTING 

Continuous 60% 

Summative 40% 

TOTAL 100% 

 
 

 
8.2 Continuous Assessment   (60%) 
 
LEVEL ASSESSMENT 

TASK 
FREQUENCY PAPER WEIGHTING WEIGHTING 

FORM 5 Theory test 1 per term (excluding 
first term) 

15%  

 Practical assignment 1 per term (excluding 
first term) 

10% 30% 

 Project  1 per year 5%  

FORM 6 Theory test 1 per term (excluding 
third term) 

15%  

 Practical assignment 1 per term (excluding 
third term) 

10% 30% 

 Project  1 per year 5%  

TOTAL 60% 60% 

 
 
 
 
 
 
 

 
 

8.1 Forms of Assessment 
FORM OF ASSESSMENT WEIGHTING 

Continuous 60% 

Summative 40% 

TOTAL 100% 

 
 

 
8.2 Continuous Assessment   (60%) 
 
LEVEL ASSESSMENT 

TASK 
FREQUENCY PAPER WEIGHTING WEIGHTING 

FORM 5 Theory test 1 per term (excluding 
first term) 

15%  

 Practical assignment 1 per term (excluding 
first term) 

10% 30% 

 Project  1 per year 5%  

FORM 6 Theory test 1 per term (excluding 
third term) 

15%  

 Practical assignment 1 per term (excluding 
third term) 

10% 30% 

 Project  1 per year 5%  

TOTAL 60% 60% 

 
 
 
 
 
 
 

 
 

8.3 Summative Assessment    (40%) 
PAPER  DESCRIPTION DURATION NO OF  

QUESTIONS 
MARKS PAPER  

WEIGHTING 
WEIGHTING 

1 Multiple choice questions 1 hour 20 minutes 40 40 15%  

40% 2 Structured questions 3 hours 5 100 25% 

TOTAL 40% 40% 

NOTE:  All papers are compulsory.  
 

Paper 1 - A multiple choice test consisting of 40 items with four options each, testing across the whole syllabus 

Paper 2 - A written paper which consists of two sections.  

Section A consist of four compulsory structured questions and section B consist of one compulsory data response  
(case study/ problem solving) question. 

9.0 THE SPECIFICATION GRID 
SKILL PAPER 1 PAPER 2 

 Knowledge and understanding 60% 30% 

 Application and analysis 40% 30% 

 Synthesis and evaluation     - 40% 

TOTAL 100 100 

10.0 Skill guide 
 
Skill 1:  Candidates are expected to demonstrate knowledge and understanding of sport management concepts  

and principles and apply them in preparing sport management plans 
Skill 2: Candidates are expected to select, order, analyse and present information on sport management 
Skill 3: Candidates are expected to present well thought explanations, make decisions, recommendations and  

judgments based on sport management principles. 

Sport Management Syllabus Forms 5 - 6
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8.3 Summative Assessment    (40%) 
PAPER  DESCRIPTION DURATION NO OF  

QUESTIONS 
MARKS PAPER  

WEIGHTING 
WEIGHTING 

1 Multiple choice questions 1 hour 20 minutes 40 40 15%  

40% 2 Structured questions 3 hours 5 100 25% 

TOTAL 40% 40% 

NOTE:  All papers are compulsory.  
 

Paper 1 - A multiple choice test consisting of 40 items with four options each, testing across the whole syllabus 

Paper 2 - A written paper which consists of two sections.  

Section A consist of four compulsory structured questions and section B consist of one compulsory data response  
(case study/ problem solving) question. 

9.0 THE SPECIFICATION GRID 
SKILL PAPER 1 PAPER 2 

 Knowledge and understanding 60% 30% 

 Application and analysis 40% 30% 

 Synthesis and evaluation     - 40% 

TOTAL 100 100 

10.0 Skill guide 
 
Skill 1:  Candidates are expected to demonstrate knowledge and understanding of sport management concepts  

and principles and apply them in preparing sport management plans 
Skill 2: Candidates are expected to select, order, analyse and present information on sport management 
Skill 3: Candidates are expected to present well thought explanations, make decisions, recommendations and  

judgments based on sport management principles. 

9.0 THE SPECIFICATION GRID

10.0 SKILL GUIDE

Skill 1: 	Candidates are expected to demonstrate knowledge and understanding of sport management concepts 
and principles and apply them in preparing sport management plans
Skill 2:	 Candidates are expected to select, order, analyse and present information on sport management
Skill 3:	 Candidates are expected to present well thought explanations, make decisions, recommendations and 
judgments based on sport management principles.
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